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President’s Column 

 
A very Happy New Year to you.  How 
quickly 2005 seems to have arrived at my 
doorstep; however, in many ways, it seems 
to be 1965.  Women are still not at a $1.00 
for every $1.00 in men’s earnings.  As you 
will see later in the newsletter, a job based 
on skill , tact and diplomacy (with a good 
salary) is advertised for a male only.  The 
battle for a woman’s right to her own 
decision regarding her reproductive rights is 
ongoing and almost seems to be in danger of 
returning to 1960’s law.  A fellow AAUW 
off icer from Montana writes that NOW is 
defunct in her home state, the League of 
Women Voters is losing chapters and 
members and the Business and Professional 
Women has only about 200 members in the 
state.  She writes that “AAUW may be the 
last progressive, general interest women’s 
organization standing within 10 years if 
current trends continue…. and if we work 
harder that ever before.”  I trust as a Branch 
we can do that.  We’ve come too far in the 
past 40 years to see gains made eroding 
before our very eyes.  On a more positive 
note, AAUW National reports that gains 
were made in the House of Representatives 
with eight new women elected to the House, 
giving us 68 women in the 109th Congress.  
Hooray, some good news! 
 
We have a very busy year ahead, discussions 
regarding the membership requirement (4 
year degree) with subsequent direction to 
our voting delegation to the National 
Convention, our own elections at the Annual 
Meeting in the spring and our assistance 
with hosting the National Convention in  

June.  I believe we’ re up to the many tasks 
ahead and look forward to working with you 
to continue the great work of AAUW. 
Anne. 

January 2005 PROGRAM 
Saturday, January 29 

 
AN EXCITING PROGRAM:  Government 
Girls: World II workers who changed American 
attitudes on race and gender 
DIFFERENT TIME: 10:00 am 
Date:   Jan. 29 
A NEW PLACE: Grosvenor II Library 
(ground floor)  At the Grosvenor II Apartment 
Building 
             10500 Rockvill e Pike 
              Rockvill e, Maryland 
 
Following the program there will be a light 
lunch. Donation for the lunch: $10 
RSVP: Thursday, Jan. 27; Mary Ann Banta: 
301-985-0362 or MAsPiper@aol.com 
Directions by METRO: Red Line to Grosvenor. 
The Grosvenor II is about 100 yards north from 
the METRO Stop on the right. 
Driving from DC: Take Wisconsin Ave. NW, 
which turns into Rockvill e Pike. After Pooks 
Hill Road proceed to sign for Grosvenor Park 
and take an immediate left on service road AND 
TURN RIGHT INTO PARKING LOT For 
Grosvenor II.  Or make a U turn at Tuckerman 
Lane and turn into the parking lot. 
For more information or for car-pooling, 
contact Mary Ann. 
NOTE: The program will be canceled if the 
weather does not permit safe travel. Call Evelyn 
Falkowski:301-581-0041 or Mary Ann Banta: 
301 986-0362 
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Janu ary Speak er 
 

Leslie Sewell, executive producer of 
Government Girls: World II workers who 
changed American attitudes on race and 
gender, will discuss this important program 
which aired on WETA-TV in 2004. She will 
also share stories from her varied broadcast 
background that included producer on NBC 
Nightly News with Tom Brokaw; National 
Public Radio Washington Bureau Chief and 
editor; and senior producer of To the 
Contrary, the on-going series on women’s 
issues. Government Girls is a product of The 
History Project founded by Leslie to 
produce and disseminate broadcast 
television and educational materials on 
matters of history that affect the cultural and 
societal dimensions of American life. 

 
Important Vote  

From Alberta Brasfield 
 

The AAUW was organized in 1881 under 
the established criterion that admission was 
open to all female graduates who hold a 
baccalaureate or higher degree from a 
collage or university on the AAUW list of 
qualified institutions.  Qualification was 
based on the college’s treatment of women 
as well as accreditation. This was changed a 
couple of decades ago to include graduates 
(including men) of all accredited 4-year 
colleges. National has now suggested that 
the organization be open to all persons, 
regardless of education level. This issue will 
be a contentious one at the convention in 
June. 
 
Our branch will discuss changing this 
criterion based on situations in today’s 
society and instruct our delegates how to 
vote on the issue.  
 
The American Nursing Association (ANA) 
addressed a similar issue several years ago. 
They decided that in order to be identified as 
a Professional Nurse one must have at least 

a B.S.N.  However, all nurses who have 
passed the State Board for a license as a 
Registered Nurse are members of the 
Association as Registered Nurses and not as 
Professional Nurses. 
 
Some areas we should consider in 
addressing this issue are as follows: 
1. What is the reason(s) for wanting to 
change the criterion? 
2. What are the advantages/disadvantages in 
changing the criterion? 
3. We should address the criterion in light of 
the current needs in society/community, e.g., 
outreach to diverse communities and service 
as role models in encouraging higher 
education. 
4. Is the ANA model of two classes of 
membership a reasonable approach? 
 

 
A message to AAUW 

members 
From Nancy Rustad. President, AAUW 
American Association of University Women  

 

Today's economic realities pose a continuing 
challenge in our personal lives and in the 
business world.  Associations face parallel 
challenges. The extended economic 
downturn has not been kind, and during the 
last few years, associations have folded, 
merged, cut staff, and slashed budgets at an 
unprecedented rate. Such difficult times 
demand difficult decisions by leaders based 
on facing realities to maintain organizations 
in the present and sustain them for the 
future.  
 
In fiscal year 2004, AAUW faced a budget 
shortfall caused by a combination of factors:  
Continuing declines in membership for both 
branch members and members-at-large, a 
trend currently faced by many associations  
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Decreased ability to generate non-dues 
revenue, given the recent economic 
environment and  
The need for greater organizational 
awareness beyond our membership base 
Fortunately, we were able to balance the 
shortfall before the end of FY04. 
Unfortunately, doing so required making 
significant budget cuts and eliminating some 
staff positions.  
As the Association Board of Directors 
addressed the FY05 budget (covering July 1, 
2004-June 30, 2005), we committed to 
basing the budget on more realistic revenue 
projections. Along with further budget cuts 
and staff reductions, it was clear that 
significant additional cost reductions would 
be required. The board made the following 
decisions: 
International Federation of University 
Women (IFUW) The Association Board 
was forced to make the difficult but 
necessary decision to eliminate IFUW dues 
from the budget. We simply do not have 
funds for IFUW dues, which run between 
$200,000 and $300,000 annually. This 
decision was based solely on our financial 
situation and is in no way a reflection on the 
value of IFUW.  Our international 
commitment on behalf of women and girls 
remains strong.  
Programs and Related Areas 
The Leader on Loan program, in which past 
and present AAUW leaders consult with 
state leaders, is on hold for a year. This 
saves significant costs and gives us an 
opportunity to evaluate the program. We 
appreciate the regional directors who have 
offered to work with states in their region to 
coordinate program planning this year. 
States will now administer the branch-level 
21st-Century Recognition program, which 
honors AAUW groups that are models of 
excellence.  
Board members made a decision to 
personally bear half of their Association 
board-related travel expenses.  

Publications  
We will continue to print AAUW Outlook in 
FY05; members will receive fall and spring 
issues. (In FY04, budgetary constraints 
allowed us to print just one issue, and we 
produced a special online edition.) For cost 
effectiveness and increased efficiency, 
however, many other publications and 
communications materials will be available 
only in electronic form. We encourage 
members who have not yet provided e-mail 
addresses to do so.  
 
We know our financial challenges are not a 
short-term proposition and cannot be 
resolved in one year. Despite the challenges, 
we know that AAUW is an organization 
with tremendous resiliency. For nearly 125 
years, our legacy of leadership in promoting 
equity for all women and girls has been a 
testament to this, but we aren’t looking                    
just to our history.  
 
AAUW has many successes to build upon 
now and in the future including an exciting 
new fundraising effort launched by the 
Association.  
One-in-a-Milli on Campaign  
One-in-a-Million is a fundraising initiative 
for FY05 that has been developed to raise 
operational funds for the Association. The 
campaign, inspired by life members who 
wanted to be of additional assistance to  
AAUW, is open to all AAUW members. 
The initial response to this campaign has 
been enthusiastic. You will find information 
about the One-in-a-Million Campaign and 
how you can participate in AAUW Outlook 
and on the AAUW website at 
www.aauw.org.  
 
By addressing the challenges we face now, 
AAUW can emerge even stronger. We must 
focus on the priorities, resources, and efforts 
that will make us most effective. Doing so 
can yield an empowering outcome, one of 
purpose, power, and progress’s outcome all 
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the more critical because AAUW, our 
mission, and you, our committed members, 
are needed more than ever because equity is 
still an issue. 
 
 
 

Pay Equity 
 

Something’s missing? Absolutely, says 
AAUW. Something’s missing from the 
paychecks of scores of women. Still!  
Since 1913, when American Association of 
University Women released a 
comprehensive report detailing disparities 
between men and women’s pay federal in  
government jobs, AAUW has been working 
to reveal and eliminate pay inequity. 
However, the problem persists: women still 
earn, on average, 24 percent less than their 
male counterparts.  
 

AAUW strongly supports efforts to close 
the persistent wage gaps between men and 
women. Learn more about the issue at 
www.aauw.org/payequity. 

 
From In the Loop (Al Kamen) 
Washington Post Dec 17, 2004 

 
Gail MacKinnon, Viacom Vice President 
sent the following e-mail to Senators John 
Ensign (Nev., Gordon Smith (Ore.) and 
George Allen (Va.)  
“Subject:  Looking to fill a position in our 
office. Importance High. We need to hire a 
junior lobbyist/PAC manager.  Attached is a 
job description.  Salary is $85-90K.  Must 
be a MALE with Republican stripes.”  
Capitalization editor’s note)  
 
In 2004, job opportunities are still targeted 
or specified Male only. The need is still 
clearly strong for a female advocacy 
organization like AAUW! 

 

Brief Historical Note About AAUW's 
100th Anniversary 

Laura Cole 
 
Disabled by a failing memory and lack of 
documents I wish to bring up now only a 
few cherished recollections. 
 
In May 1986, AAWU, Washington branch 
made final preparation to celebrate the 100th 
anniversary of the founding of AAUW.  
Recognizing our Branch as the first 
organized within the nation, everyone 
seemed inspired to expend much energy to 
create an event worthy both of our Branch 
and of the National body.  Mattie A. Pinette, 
most eminent in her own right as well as the 
3 term president of the Branch, chaired the 
celebration that culminated in a big formal 
dinner at the Marriott Hotel, then a brand 
new hotel on Pennsylvania Avenue close to 
the White House. Everything was very 
lovely with pink everywhere. (Mattie A. 
Pinette, had earned the title Lt. Col. Mattie 
A. Pinette, during an extraordinary career 
including years as private secretary to 
General Dwight D. Eisenhower throughout 
World War II.  Her life and experiences 
make for exciting reading.) 
 
A few weeks in advance of the occasion 
members had been meeting to stuff the 
envelopes with the beautiful invitations for 
the dinner.  Near the last of this when I 
joined the stuffing, I noticed an error in the 
founding date. Alas, the date on the 
invitation erred by 100 years, listing the date 
of origin as 1986 instead of 1886.  Some of 
the stuffers remarked that they had “stuffed” 
many envelopes, but never noted the 
discrepancy. 
 
The occasion succeeded beautifully, 
whatever errors we may laugh about now. 
Terms of highest respect and admiration for 
the American Association of University 
Women were noted on all sides. 
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L ong time B ranch M ember 

D ies 
Nancy Grace Roman 

 
Two months after celebrating her 90th 
birthday, Marie Stark passed away in her 
sleep in mid November. She suffered a bout 
of coronary insuff iciency in May and never 
recovered completely. 
 
Marie was already active in the D.C. 
AAUW branch when I joined in 1957 and 
continued as an active member until this 
May. She chaired the nominating committee 
in 2002. In the meantime, she served in a 
variety of offices. She was President of the 
branch in 1973. She was also chairman of 
the Metropolitan Area Mass Media 
committee and supervised the print media 
awards for many years.  
 
Marie was an outspoken li fe-long advocate 
of women's education. Her 
accomplishments and strong commitment to 
women's education earned her an honorary 
doctorate from her alma mater. She attended 
many IFUW meetings throughout the world 
and was active in the Virginia Guildersleeve 
Foundation. She also played an important 
role on the U. S. Committee for UNIFAM, 
United Nations Development Fund for 
Women, where she was Treasurer, member 
of the Executive Committee, and member of 
the Board of Directors. She received a 
Human Rights award from the United 
Nations Association in the early 90's. After 
retirement, Marie contributed her boundless 
energies for many years to the IMF Retirees 
Association, the Women's National 
Democratic Club, and to the Volunteers of 
the Kennedy Center. 
 
Marie Stark was born in Memphis, 
Tennessee and raised in Marked Tree, 
Arkansas. She earned a bachelor's degree in 

1933 from Mississippi State College for 
Women (now Mississippi University for 
Women). After receiving a graduate degree 
from the University of Arkansas and a 
degree in Library Science from Columbia 
University in 1935, she came to Washington 
in 1937.  From 1937 to 1943 she served the 
National Archives as Assistant Archivist, 
Cataloguing and War Department Archives 
Divisions.  From 1943 to 1947 she was an 
Associate Archivist at the War Production 
Board and Civili an Production 
Administration.  She served the IMF as 
Archivist from 1947 to 1979.  She oversaw 
the development of a comprehensive records 
program for the IMF and played a central 
role in the joint annual meetings of the 
Boards of Governors of the IMF and the 
World Bank. Attending these meetings gave 
her the opportunity to see many parts of the 
world, stimulating an interest in travel that 
lasted until her death.  
 
A memorial service will be held at the 
Women's National Democratic Club in 
March. 
 

AAUW National News  
 
Patrick Nichols began work as the Interim 
Executive Director of AAUW this past 
November. Patrick has worked with non-
profit membership organization in the past 
and is now bringing his energy and 
experience to the AAUW. 
 
The annual National College Conference of 
Women Student Leaders will be held June 
2-4, 2005 in D.C.  If you know students who 
would enjoy and welcome this experience, 
please advise them to talk with you or to 
visit the AAUW web site for more 
information. 
 
The 2005 National Convention will be at 
the Omni Shoreham Hotel June 24-27.  The 
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convention theme is Purpose, Power, 
Progress, with 3 program tracks. 
Track 1 – Purpose:  the AAUW Mission – 
programs on AAUW’s role in promoting 
education and equity for women and girls at 
the local, national and global level. 
Track 2 – Power:  Tools for Effective 
Change. Programs and resources that can 

help increase the participation and status of 
women and girls in today’s society.  
Track 3- Progress:  Framing the Future, 
Showcasing innovative models and 
strategies for identifying and addressing 
tomorrow’s challenges in equity and 
education, emphasizing ways AAUW can 
improve the future of women and girls. 

 
 

Calendar 
 
January         11  Book Group “The Great Gatsby" by F. Scott Fitzgerald NOTE  

     CHANGE in day. Time: 6:15 p.m. Tues., 6:15 p.m. Place: Zorba’s            
Café, 1612 20th St., NW (1/2 block north of the Q St. Exit of Dupont Circle 
Metro. Contact: Sandy Seppala, 703-739-2522 (h), 703-597-7925 (cell), 
sandra.seppala@verizon.net. 

29  Branch Meeting Time: 10:00 A.M.  Place: Grosvenor II Library, 10500 
Rockville Pike, Rockville, Maryland 

 
February 1 Book Group, “ Love in the Time of Cholera” by Gabriel Garcia Marquez  6:15 p.m.          

Place: Zorba’s Café  
                      17  Newsletter Submissions Deadline 
  
March             1 Book Group, 6:15 p.m. Place: Zorba’s Café           
                       12  Branch meeting  
             
Apr il               5 Book Group, 6:15 p.m. Place: Zorba’s Café           

9  Annual Branch  Meeting, Alfio’s La Trattoria, 4515 Willard Ave.     Chevy 
Chase, MD 

 
May             3 Book Group, 6:15 p.m. Place: Zorba’s Café           

 
June  1  2005-2006 Annual Renewal Due 
  7  Book Group,  6:15 p.m. Place: Zorba’s Café           

           14  Naturalization Ceremony (A. Brasfield & D. Pickar, Chairs) 
 
           24-27  AAUW National Convention 
  Omni Shoreham Hotel 
  Washington DC 
 
July  1  Begin 2005-2006 Year  

14  Branch Meeting 

11  Joint Board/Branch Convention Planning Meeting 
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Board of Directors  
President:   
Anne Martin: dannematrin@aol.com 
Co-Program Vice Presidents  
Evelyn Falkowski: 
evefalkowski@earthlink.net 
Mary Ann Banta MAsPiper@aol.com 
Membership Vice President 
Alberta Brasfield  
Bertie728@yahoo.com 
Recording Secretary  
Dianne Pickar: 
diane.pickar@csosa.gov  
Corresponding Secretary  
Claire Morisset   
Treasurer    
Eddyemae Beards  
Assistant Treasurer  
Nancy Grace Roman 
nancy.roman6@verizon.net 
EF Chair  
Gloria Pendelton 
LAF Coordinator   
Phyllis S. Curry 
PhyllisCurry17@aol.com 
Njelaka@aol.com 
M.C. Ter rell Scholarship Chair   
Maria Baylor  
Public Policy  
Open 
Newsletter 
Mary Ann Banta  MAsPiper@zol.com 
Nancy Grace Roman  
nancy.roman6@verizon.net 
Book Group 
Sandy Seppala  
sandra.seppala@verizon.net 

 
 

Capital Letter—September 2005 
AMERICAN ASSOCIATION OF UNIVERSITY WOMEN, 

WASHINGTON, D.C., BRANCH 
 

Capital Letter is the official publication of this branch. 
       Editors: Mary Ann Banta, Nancy Grace Roman 
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AAUW Celebrates Its Achievements  
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Capital Letter—June 2004 
AMERICAN ASSOCIATION OF UNIVERSITY WOMEN, 

WASHINGTON, D.C., BRANCH 
 

Capital Letter is the off icial publication of this branch. 
 

Editors: Mary Ann Banta and Nancy Grace Roman 
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